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Generic Guidance & Preparation for Any Degree
Apprenticeship Assessment Day

Most competitive degree-apprenticeship employers open their recruitment windows between
September and November for the following year’s intake. Strong candidates prepare months in
advance, focusing on awareness, organisation, and professional behaviours

Staying Ahead of Other Applicants
o Register Early
e Sign up for vacancy alerts on employer websites, apprenticeship platforms, and
talent-tracking hubs
o Early registration ensures you hear about openings the moment they go live

Strengthen Your Academic Profile
o When completing initial screening forms, clearly display your predicted or achieved
grades at the top of your CV or application
e This helps you pass automated screening filters used by many employers

Mindset Shift: From Student to Early-Career Professional
o Assessment centres are designed to evaluate how you behave in real workplace
conditions, not how well you perform academically
o Employers look for organisation, collaboration, communication, and decision-making
under pressure

Below is a generic strategy that fits the four-stage format commonly used across
industries

1. The Group Task: Collaboration Under Pressure
e Group tasks often simulate a workplace challenge such as a project delay, budget
constraint, or operational issue
What Employers Actually Score
o They focus on how you interact, not whether your team wins the scenario
Common Pitfall
e Trying to dominate the discussion or becoming overly competitive
e This is scored negatively on teamwork and collaboration
Effective Strategy
o Establish a structural role early: To keep us on track, I'll manage the time. Let’s quickly
list our main objectives before we start
o Demonstrate inclusive leadership: We haven’t heard from Alex yet — what’s your view on
the customer impact?
e This shows stakeholder awareness and team facilitation

2. The Case Study & Prioritisation Exercise
You'll receive a pack of information, emails, data tables, reports, and must decide what to
prioritise under time pressure
Strategy
e Use a simple professional framework such as the Time, Cost, Quality model to justify
your decisions
Execution
o When presenting your choices, use clear business language: / prioritised Task A because
it protects quality while keeping the timeline stable
e This shows structured thinking and commercial awareness
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3. The Individual Presentation
You may be asked to present for 5-10 minutes on a topic, achievement, or scenario
Strategy: Use a Project Lifecycle Structure
e [nitiation - What problem or goal were you addressing?
¢ Planning - How did you organise resources, time, or people?
e Execution - What challenges arose and how did you manage them?
e Closure - What were the results and what did you learn?
Pro Tip
e Choose a real-world example: organising an event, leading a team activity, managing a
complex project
o Employers value practical experience over academic summaries

4. The Final Interview: Competency & Values
o Most employers use a structured interview format such as STAR (Situation, Task, Action,
Result)
Strategy
o Link your examples directly to the organisation’s values - teamwork, integrity, innovation,
customer focus, resilience
Useful Vocabulary
e | managed competing priorities effectively
e | handled a challenging stakeholder
o |identified a risk and implemented a mitigation plan
e | delivered the task within scope and schedule
These phrases signal professional maturity and project awareness

48-Hour Checklist Before the Assessment Day
e Check Your Technology Test your platform (Teams, Zoom, Webex), camera angle,
lighting, and audio
¢ Review the Job Description Highlight the behaviours and competencies the employer is
assessing - these are the exact criteria used during scoring
Prepare Two Strong Questions
Avoid generic questions
Ask about strategy, team structure, or future direction.
Example: How do your teams balance long-term planning with fast-changing project
demands?



